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AIM OF THE POLICY

The aim of this Policy is to provide and establish the
requirements for human rights to be incorporated into
related policies, processes and systems that apply within
ATG’s frameworks and business plans. This Policy has been
developed in line with the United Nation’s (UN) Guiding
Principles on Business and Human Rights and the Universal
Declaration of Human Rights and other related 
conventions.
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THE POLICY

ATG will conduct business in a way that respects the rights
and dignity of people, and avoids complicity in human
rights abuses, while complying with legal and regulatory
requirements which incorporate the protection of human
rights. 
These include: 

i.	 Employment laws, covering areas such as discrimination, 
harassment – including sexual harassment, workplace 
bullying and victimisation and occupational health and 
safety; and 

ii.	 Consumer, customer, community and supply 
chain related requirements, covering areas such 
as responsible products and services, accessibility 
requirements and the Modern Slavery Act 2018.

ATG WILL:

i.	 Avoid causing or contributing to adverse human rights 
impacts through ATG’s own business activities and 
address such impacts if they occur. 

ii.	 Seek to prevent or mitigate adverse human rights 
impacts associated with ATG’s supply chain and client 
relationships that are directly linked to ATG’s operations 
and services. 

iii.	 Maintain grievance mechanisms to allow those 
adversely affected to raise concerns and seek remedy. 

iv.	 Reflect its commitment to human rights in relevant 
company values, policies, procedures, processes and 
training programs as part of its overall approach to 
Environmental, Social & Governance Responsibility.

Where appropriate, specific human rights policies have 
been developed to address specific subjects as required to 
provide further detail and clarity. 

ATG will take a values based approach to decide when
increased due diligence is required to understand, assess
and address the potential human rights violations 
associated with stakeholder engagement, industry sectors, 
business relationships and commercial transactions.

ROLES & RESPONSIBILITIES

Human rights risks and issues could arise as a result of any
of ATG’s business operations; therefore, the day-to-day
responsibility for management of human rights resides 
within each individual business area. This includes 
implementing processes and controls to ensure 
compliance with the requirements of this Policy relevant to 
their operations. 

The Group’s Board of Directors is responsible for review
and oversight of associated operational risk and regulatory
compliance policies whilst also being responsible for review
and oversight of ESG related risk (including human rights)
within the groups operations and as such will manage and
address the process and procedures to ensure the risk is
mitigated. 

The People and Culture Team are responsible for
incorporating human rights considerations into the relevant
policies, procedures and processes as required to ensure 
the ESG risk is mitigated and the company’s values are 
upheld.
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POLICY REQUIREMENTS

RESPECTING THE HUMAN RIGHTS OF OUR PEOPLE

People-related policies and processes will reflect
internationally recognised human rights. At a minimum this
includes those expressed in the International Bill of Human
Rights. 
 
ATG will take actions to promote a culture of respect for
human rights and embrace both diversity and inclusion in 
its workforce – with equal opportunities for all. 

People-related policies and working conditions will reflect
employment terms and conditions that are fair and
reasonable, tailored as appropriate to meet local legislation,
regulations and working practices, including legislative
standards and employee and union negotiated conditions
where applicable. 

ATG will take actions to facilitate the prevention of 
workrelated risks and health hazards, including a strong 
and intent focus on occupational health and safety in line 
with company values and our Safety Commitments. 

ATG will ensure mechanisms are in place to enable ATG’s
employees to raise concerns in relation to human rights
impacts in the workforce and allow grievances to be
addressed.

RESPECTING THE HUMAN RIGHTS IN OUR
BUSINESS RELATIONSHIPS

ATG expects its customers, suppliers and other persons
with whom it has business relationships to respect human
rights and will seek to avoid knowingly engaging in business
activities where it could be complicit in human rights 
abuses. 

Should ATG discover that through the actions of its
stakeholders, ATG is associated with human rights 
violations, appropriate action will be taken in a timely 
manner. Actions may include notification to regulators and/
or law enforcement agencies, engaging with the relevant 
parties to promote good practice and/or avoiding or exiting 
the business relationship.

RESPECTING THE HUMAN RIGHTS OF
THE COMMUNITY

ATG will seek to contribute positively to human rights in the
communities and countries in which we operate. This 
includes taking steps to: 

•	 Treat all customers, existing and potential, fairly;
•	 Adhere to confidentiality and privacy requirements;
•	 Manage conflicts of interest;
•	 Treat customers and communities in line with our 

values and policies
•	 Understand potential human rights risks facing 

vulnerable groups.

ASSOCIATED POLICIES:

•	 Anti-Bribery & Corruption Policy
•	 Grievance Policy
•	 Bullying & Harassment Policy
•	 Anti Fraud Policy
•	 Privacy Protection Policy

Elliot McCarthy 
 
Joint Managing Director 
12/11/2025
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