ENVIRONMENTAL
POLICY

THE AIM OF THE POLICY

. Toset guiding principles for all activities and
establish processes and procedures to meet and
where possible exceed relevant environmental
statutory requirements and our clients
expectations.

Il.  Provide the frameworks for setting and reviewing
environmental objectives and targets; which
are documented, mplemented, maintained and
communicated to all employees and available to
stakeholders.

. To comply with AS/NZS ISO 14001:2015.

ATGS ENVIRONMENTAL GOALS &
OBJECTIVES

. Eliminate, reduce or control actual and potential
adverse mpacts on the environment.

I.  Minimise waste production and divert waste away from
landfill by promoting resource efficiency,recycling, and
the use of recycled and recyclable materials.

. Prevent pollution arising from the storage, handling and
disposal of waste.

V. Prevent nuisance pollution such as noise, dust and
smoke.

V. Protect and preserve natural habitats, flora and fauna.

VIi. Promote communication about environmental
Management as a normal part of all aspects of work.

Vii. Ensure environmental awareness and encourage
respect for the environment by all staff, subbcontractors
and suppliers.

Viil. Develop, implement and maintain a management
system that complies with AS/NZS SO 14001:2015.

ATG'S COMMITMENT

Eonlo I

ATG Is committed to integrating sustainable
workplace practices into our construction
activities in order to continually improve our
environmental performance and environmental
mManagement system.

ATG will strongly promote and drive participation
and consultation processes throughout all levels
of the business. ATG expects these processes,
along with HSEQ site inspections and audits

to be a major influence in minimising adverse
environmental impacts through the process of
Jjoint consultation.

It is a requirement of ATG that annual
environmental objectives shall be set for all states
by the HSEQ leadership committee. These
objectives shall be reviewed regularly to address
the environmental requirements and concerns

of client companies as well as the community.

AS improved levels of performance are achieved,
goals are then set for further improvement.
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